SHALER AREA SCHOOL DISTRICT
STUDENT CODE OF CONDUCT
2022 - 2023

Levels of student behavior and Corresponding Disciplinary Consequences:
LEVEL |

LEVEL | is minor misbehavior on the part of the student which impedes orderly
classroom procedure or interferes with the orderly operation of the school.

These misbehaviors can usually be handled by an individual staff member but
sometimes require the intervention of other school personnel.

1. Examples of LEVEL | student behavior:

Unacceptable social behavior

Disrespect

Classroom disturbances

Classroom tardiness

Cheating and lying

Abusive or offensive language

Failure to complete assignments or carry out directions
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2. Staff Procedures:

There is immediate intervention by the staff member who is supervising the
student or who observes the misbehavior. Repeated misbehavior may require a
conference with the counselor or administrator. An accurate record of the
disciplinary action is maintained by the staff member.

3. Disciplinary options/responses:

Verbal

Special assignment
Behavioral contract
Counseling

Withdrawal of privileges
Detention
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LEVEL Il

LEVEL Il is misbehavior whose frequency or seriousness tends to disrupt the learning
climate of the school.

These infractions, which usually result from the continuation of Level | misbehaviors,
require the intervention of personnel on the administrative level because the execution
of Level | disciplinary options has failed to correct the situation.

Also included in this level are misbehaviors which do not represent a direct threat to the
health and safety of others, but whose educational consequences are serious enough to
require corrective action on the part of the administrative personnel.

1. Examples of LEVEL |l student misbehavior:

Unmodified Level | misconduct
School tardiness

Truancy

Smoking

Using forged notes or excuses
Disruptive classroom behavior
Cutting class

Leaving school grounds
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2. Staff procedures:

a. The student is referred to the administrator for appropriate disciplinary action

b. The administrator meets with the student and/or teacher and effects the most
appropriate response

c. A record of the administrator's action is available for teacher review

d. An accurate record of the disciplinary action is maintained by the

administrator
e. Parents will be notified
f. A parental conference may be held

3. Disciplinary options/responses:

Continuation of Level | responses
Student behavior change
Behavior modification

Loss of social privileges

Peer counseling

Referral to an outside agency
Temporary suspension

In-school suspension

Time-out procedures
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LEVEL Il

Level Il are acts directed against persons or property but whose consequences do not
seriously endanger the health or safety of others in the school.

These acts might be considered criminal but most frequently can be handled by
disciplinary mechanism in the school.

1.

Examples of Level |l student misbehavior:
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Throwing objects

Unmodified Level Il misconduct

Insubordination

Fighting (simple)

Vandalism (minor)

Theft

Threats to others which do not explicitly state or imply serious bodily
injury or harm

Violation of Policy #220 Student Expression (re: unauthorized
publications such as underground newspapers)

An initial complaint of sexual harassment of a covert nature. This may
include jokes with sexual overtones, suggestive behavior, obscene
gestures, insulting sounds, picture(s) which are graphic, sexually
explicit, degrading or humiliating, and/or comments emphasizing
sexuality or the sexual identity of an individual.

Other forms of harassment which include ethnic, racial, or religious
intimidation

2. Staff procedures:

a.

b.

C.

d.

The administrator investigates the infraction and confers with the staff
to determine the severity of infraction.

The administrator meets with the student and confers with the parent
about the student’'s misconduct. A letter concerning the disciplinary
action is issued to the parent.

An accurate record of offenses and disciplinary action is maintained by
the administrator.

There is restitution of property and damages.

3. Disciplinary options/responses:
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Continuation of Level | and Level Il responses
Temporary removal from class

Temporary (1-3 days) suspension

Full (4-10 days) suspension

Involvement of the police



LEVEL IV

LEVEL IV are acts which result in violence to another's person or property or which
pose a direct threat to the health or safety of persons in the school jurisdiction.

These acts are clearly criminal and are so serious that they always require
administrative actions which result in the immediate removal of the student from school.

Possession and/or use of tobacco products can impair the health of students and, as
such, will be considered to be a threat to their individual safety and the health of others
as it relates to second-hand smoke. Refer to Policy #222 — Tobacco Use — for
progressive discipline as it relates to tobacco possession or use.

It shall be a violation of School District Policy for any student or employee to possess,
handle, transmit, keep, use, or threaten to use a weapon at any time while on School
District property or while going to or returning from school or a school activity, event, or
function by any form of transportation including a school bus, vehicle, or on foot.

1. Examples of LEVEL IV student misbehavior:

Unmodified LEVEL Il misconduct

Bomb threat/arson/false fire alarm/dangerous weapon(s)

Assault/battery/both with or without a weapon

Vandalism (major)

Theft/possession/sale of stolen property

Possession, use distribution, attempted distribution or being under the

influence of alcohol or any controlled substance (drug) while under the school

jurisdiction

g. Threat of the use of a weapon to inflict serious bodily injury or harm including,
but not limited to, the use of a weapon or toxic agents

h. Sexual harassment of an overt nature or recurring incidents of LEVEL 1l

sexual harassment. Overt sexual harassment may include requests for

sexual favors, physical touching, fondling, pinching, kissing, exposing oneself,

or sexual assault.
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2. Staff procedures:

a. The administrator verifies the offense, confers with the staff involved, and
meets with the student. The student is read his/her constitutional rights.

b. The student is immediately removed from the school environment. Parents
are notified.

c. A complete and accurate report is submitted to the Superintendent.

d. The student is given a hearing before the Board.

3. Disciplinary options/responses:

Level lll disciplinary options

Hearing (Superintendent)

Expulsion (Board)

Other Board action which results in appropriate discipline
Involvement of legal/police authority
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Invoice: 33391

(]
Invoice Date: 06/06/2022
Payment Terms: 30 Net
ALLEGHENY INTERMEDIATE UNIT g(l:l)e Date: 07/06/2022

475 East Waterfront Drive
Homestead, PA 15120

Bill To:

SHALER AREA SCHOOL DISTRICT
1800 MT. ROYAL BLVD.
GLENSHAW, PA 15116

No. Description UOM  Quantity Unit Price Amount
1 PA Educator EA 1 3,000 3,000.00

Line Total 3,000.00

Payments 0.00

Credits 0.00

Balance Due $3,000.00

Send payment to
Please Make Checks Payable To :

Allegheny Intermediate Unit ALLEGHENY INTERMEDIATE UNIT

Attn: Accounts Receivable with invoice number(s) noted on the check and return to the above
475 East Waterfront Drive address. L

Homestead, PA 15120 For questions please contact : Deborah Weiblinger 412-394-4972

deborah.weiblinger@aiu3.net

Special Instructions: PA-Educator.net User Fee for 2022-23 School Year
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ALLEGHENY INTERMEDIATE UNIT SERVICES AGREEMENT - 2022-2023

This Services Agreement (“Agreement”) is made this 1% day of July, 2022,
by and between the ALLEGHENY INTERMEDIATE UNIT (“AIU”), and
the (“District/School”) (collectively, “Parties”).

WHEREAS, the AIU is a regional education service agency that provides specialized
services to Allegheny County’s 42 suburban school districts, five career and technical schools,
charter schools and numerous other organizations throughout the area; and

WHEREAS, the District/School wishes to receive certain services from the AIU in
exchange for agreed-upon fees; and

WHEREAS, this Agreement does not obligate the District/School to purchase any
particular service from the AIU, but pertains to services that the District/School chooses to
receive; and

WHEREAS, the Parties wish to memorialize the terms of their agreement.

NOW, THEREFORE, for good and adequate consideration and with the intent to be
legally bound, the Parties agree as follows.

1. Scope. The terms of this Agreement, while in effect, shall apply to the AIU’s
provision of services to the District/School and shall be deemed to be incorporated into all of
the Parties’ contemporaneous and subsequent agreements through which the AIU provides
services and the District/School receives such services. To the extent the terms of this
Agreement and those of a contemporaneous or subsequent agreement conflict, the terms of
the other agreement shall control.

2. Duration. This Agreement is effective through June 30, 2023, subject to prior
termination in accordance with Paragraph 13 hereof.

3. Services Guide; Pricing. It is agreed that services provided by the AIU are
rendered throughout the school year and that the AIU periodically invoices for fees for services
provided to the District/School as outlined in the AIU’s 2022-2023 Services Guide (“Services
Guide”). Fees for programs not listed in the Services Guide will be determined on a case-by-
case basis, subject to approval by the governing boards of the District/School and the AIU. By
executing this Agreement, the District/School explicitly acknowledges receipt of the Services
Guide and expressly accepts the pricing schedule for all of the services listed therein.

4, Invoicing; Payment. By accepting the services provided by the AIU, the
District/School agrees to pay for those services at the prices specified in the Services Guide and
to do so no later than sixty (60) days from the invoice date. The AIU may apply a late payment
charge of 1% per month on any unpaid balance more than sixty (60) days past due, retroactive
to the invoice date.



Allegheny Intermediate Unit Services Agreement - 2022-2023

The District/School will be invoiced in accordance with the Services Guide. It is agreed
that the District/School will be invoiced for all programs and services provided and utilized by
each student. Any delay in invoicing by the AIU will not affect the duty of the District/School to
pay the invoice for the services received. The District/School agrees that a failure or delay in
invoicing shall not constitute a waiver of the right of the AIU to be paid in full for services
received by the District/School.

To ensure that the cost of services is properly allocated among districts, as well as the
accuracy of each AIU invoice, the District/School understands and agrees that it is responsible
to review all invoices when received; to audit the invoices to ensure that they accurately reflect
the services received for each student identified; and to verify whether each student resided in
the district being charged for services during that billing period.

The District/School agrees to pay the AIU the price for each program or service
requested by the District/School as listed in the Services Guide. Further, in the event schools
are closed on account of contagious disease, the destruction or damage of a school building by
fire or other causes during the term of this Agreement, the District/School agrees to pay the
AIU the greater of (1) an amount necessary to pay the salaries and fringe benefits of the
teachers, as defined by the Public School Code, engaged by the AIU to provide services to the
District/School as requested or (2) such amount required by the Public School Code, as it may
be amended, or other applicable law.

5. Special Education Services. Any special education services requested by the
District/School and provided by the AIU shall be governed by Addendum A: Special Education
Services, attached hereto and incorporated herein by reference as though set forth in full.

6. Compliance With Applicable Law. The AIU shall ensure that its services comply
with all requirements of state and federal law, to the extent such compliance does not depend
upon the performance or actions of any other individual or entity beyond the control of the
AIU. The AIU represents and warrants that it and its employees, agents or personnel providing
services pursuant to the terms of this Agreement possess the skills, qualifications, experience,
licenses and certifications necessary to perform adequately such services. The AIU shall
comply with all federal and state laws regarding the confidentiality of educational records of
District/School students, including but not limited to the Family Educational Rights and Privacy
Act, 20 U.S.C. § 1232g, and its implementing regulations (34 C.F.R. Part 99) and 22 Pa. Code
§§12.31-12.33. The District/School shall provide such action, assistance or cooperation as
required to ensure that students receive services in compliance with state and federal law.

7. Clearances. With respect to all individuals providing services to the
District/School on behalf of the AIU except those having no direct contact with children, the
AIU shall ensure that such individuals provide to the AIU the following clearances in
accordance with legal requirements:

a. A Pennsylvania State Police report of criminal history record information as

required by Act 34, 24 P.S. § 1-111(b);
b. A Federal criminal history record as required by Act 114, 24 P.S. § 1-111(c.1); and
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Allegheny Intermediate Unit Services Agreement - 2022-2023

c. A certification from the Pennsylvania Department of Human Services as to whether
the individual is named as an alleged perpetrator or perpetrator of child abuse, as
required by Act 151, 23 Pa. C.S. § 6344(a.1), (b.2).

Further, the AIU shall ensure that it and such individuals shall comply with the employment
history review provisions of Act 168, 24 P.S. § 1-111.1, and the child abuse recognition and
reporting training requirements of Act 126, 24 P.S. § 12-1205.6.

8. Relationship of the Parties. The Parties acknowledge that the AIU is an
independent contractor of the District/School and that all individuals providing services under
this Agreement are employees or independent contractors of the AIU and not the
District/School. Nothing contained in this Agreement will be deemed to create an employment,
agency, joint venture or partnership relationship between the District/School and the AIU or
any of their respective agents or employees, or any other legal arrangement that would impose
liability upon one party for an act or a failure to act of the other party. Neither the
District/School nor the AIU will have any express or implied power to enter into any contracts
or commitments or to incur any liabilities in the name of, or on behalf of, the other party, or to
bind the other party in any respect whatsoever without the other party’s prior written consent.

9. Liabilities. Subject to any immunities provided by the Political Subdivision Tort
Claims Act or other law, the Parties agree to indemnify, defend and hold harmless each other,
their respective directors, officers, employees and agents, against all claims, damages, losses,
or penalties that result from the acts or omissions of their own employees or agents, any real
property owned or leased by such party, or the operation or maintenance of any equipment or
vehicles provided or used by such party. The Parties agree to indemnify, defend and hold
harmless each other against all claims, damages, losses, or penalties resulting from any
judicial, administrative or other determination that any staff member of one party hereto is an
employee or agent of the other party hereto.

10. No Third-Party Beneficiaries. This Agreement is entered into for the sole
benefit of the District/School and the AIU. No other parties are intended to be direct or
incidental beneficiaries of this Agreement, and no third party shall have any right in, under or
to this Agreement.

11. Assignment. Neither this Agreement nor any of the rights, benefits or
obligations hereunder may be assigned or delegated (whether by operation of law or
otherwise) without the prior written consent of the other party.

12. Force majeure. The AIU will not be liable for any failure or delay in performing an
obligation under this Agreement that is due to any of the following causes, to the extent beyond its
reasonable control: acts of God, accident, riots, war, terrorist act, epidemic, pandemic, quarantine,
civil commotion, natural catastrophes, governmental acts or omissions, changes in laws or
regulations, national strikes, fire, explosion or generalized lack of availability of energy.

13. Termination. Either Party may terminate this Agreement and any services

provided hereunder with at least 60 days’ prior written notice. Individual services provided
hereunder may be terminated with less than 60 days’ notice if mandated by an Individualized
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Aliegheny-Intermediate Unit Services Agreement - 2022-2023

Education Program (“IEP”) or an order of a hearing officer, the Secretary of Education or a
court of competent jurisdiction.

14. Governing Law; Venue. This Agreement shall be construed and governed by the
laws of the Commonwealth of Pennsylvania. Jurisdiction and venue for all purposes shall be in
courts of competent jurisdiction sitting in Allegheny County, Pennsylvania.

15. Interpretation. In any proceeding of any type or kind in which this Agreement
or its terms shall be reviewed, construed, or brought into issue in any manner, the Parties
hereby agree that this Agreement shall be construed as if jointly prepared, written and typed
by the Parties. It is agreed that the covenants of this Agreement are severable, and that if any
word, phrase, clause(s), sentence(s), paragraph(s) shall be found unenforceable, the entire
Agreement shall not fail but shall be construed and enforced without the severed language in
accordance with the tenor of this Agreement.

16. Counterparts. This Agreement may be executed in counterparts, each of which,
when executed and delivered, shall be deemed an original and all of which, taken together,
shall constitute one and the same instrument, even though both Parties are not signatories to
the original or the same counterpart. Furthermore, the Parties may execute and deliver this
Agreement by electronic means. Each of the Parties agrees that the delivery of the Agreement
by electronic means will have the same force and effect as delivery of original signatures and
that each of the Parties may use such electronic signatures as evidence of the execution and
delivery of the Agreement by both Parties to the same extent as an original signature.

17. Entire Agreement. This Agreement constitutes the entire agreement and
understanding between the AIU and the District/School concerning the programs and services
to which it applies; supersedes all prior or contemporaneous agreements and understandings,
written or oral, with respect to the subject matter hereof; and shall be modified only in a
writing approved by the Parties’ respective governing boards.

IN WITNESS WHEREOQF, the parties have signed this Agreement on the dates shown
below, intending to be legally bound hereby.

ALLEGHENY INTERMEDIATE UNIT DISTRICT/SCHOOL
By: By: -
President, Board of Directors President, Board of Directors
Attest: Attest:
By: By:
Secretary, Board of Directors Secretary, Board of Directors
Date: Date:
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ALLEGHENY INTERMEDIATE UNIT SERVICES AGREEMENT - 2022-2023

ADDENDUM A:
SPECIAL EDUCATION SERVICES

1. Services Provided. For the 2022-2023 school year, the Allegheny Intermediate
Unit (AIU) shall provide and operate, for the benefit of students assigned by the District/School,
the special education services and programs delineated in the AIU Special Education Plan
(“Plan”), as approved by the Department of Education, by furnishing the following:

a. Professional and support staff, as required to implement the Plan in accordance
with all applicable provisions of state and federal law;

b. Administrative, supervisory and clerical staff as required to effectively and
efficiently implement the Plan and this Agreement;

¢. Such supplies, equipment and other materials as necessary to implement the
Plan and as mutually agreed upon by the Parties;

d. Such classrooms and facilities as required to implement the Plan in accordance
with state and federal law, to the extent the program or service is provided or
operated upon premises not owned or leased by the District/School; and

e. Any other personnel, facility, material or service mutually agreed upon by the
Parties, subject to approval by their respective governing boards.

Services provided include but are not limited to those outlined in the Services Guide,
such as Blind/Visually Impaired Services; Career Development Services; Deaf/Hard of Hearing
Services; School-Based Educational Services at the AIU-operated Mon Valley, Pathfinder and
Sunrise Schools; District-Based Classrooms; Speech/Language-Impaired Support; Pupil
Personnel Services; and Occupational and Physical Therapy.

2. Programs Provided on District/School Premises. For special education
programs and services provided by the AIU on premises owned or leased by the
District/School, the District/School shall provide the following:

a. Classroom and other space necessary for the provision of services;

b. Assistance, cooperation and participation of District/School administrative,
professional and support staff in the development and implementation of
accommodations, supplementary aids and support services necessary to include,
to the fullest extent appropriate, students assigned to special education programs
in educational and extracurricular activities, regular education support, regular
education instruction, and ancillary services, such as nursing, counseling, library,
physical education, food, custodial and maintenance services, as necessary to
meet the needs of the students assigned to the program; and



Allegheny Intermediate Unit Services Agreement - 2022-2023
Addendum A: Special Education Services

c. Any other personnel, facility, material or service mutually agreed upon by the
Parties, subject to approval from their respective governing boards.

S8 Multidisciplinary Evaluation and IEP Development.

a. For Students Receiving AIU Services on District Premises. The District/School,
in cooperation with the AIU, shall conduct student Multidisciplinary Evaluations
(“MDEs”) and Re-evaluations (“RRs”) and develop Individualized Education
Programs (“IEPs”) and revise those plans as necessary for exceptional and
thought-to-be exceptional students of the District/School. The District/School
will provide the AIU staff with an opportunity to participate in the development
of RRs and IEPs.

b. For Students Receiving Services in AIU-Operated Schools. The AIU, with
cooperation and participation by the District/School, shall conduct student MDEs
and RRs and develop IEPs and revision procedures for exceptional and thought-
to-be exceptional students of the District/School. The District/School recognizes
that it remains the Local Education Agency (“LEA”) for the student and is
responsible for ensuring that the student’s IEP provides for a free appropriate
public education (“FAPE”). Therefore, the District/School will participate in the
development of MDEs, RRs and IEPs that outline specially designed instruction,
accommodations and supplementary aids and services for students.

c. For All Students Receiving AIU Services. Specially designed instruction,
accommodations, supplementary aids and services required by any IEP or any
order of a hearing officer, appeals panel, the Secretary of Education or court and
beyond the scope of the programs and services enumerated in the Plan shall be
provided as mutually agreed upon by the Parties, subject to approval by their
respective governing boards. In such instances, the AIU administration will
work with the District/School as LEA in identifying the appropriate service. The
District/School agrees that the AIU shall not be liable to the District/School on
account of a hearing officer’s or court’s determination that an IEP does not
provide FAPE.

[Continued on next page]
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Allegheny Intermediate Unit Services Agreement - 2022-2023
Addendum A: Special Education Services

4, Tuition; Fees for Speech, Hearing and Vision Services. Tuition for the AIU-
Operated Special Education Schools and fees for speech, hearing and vision services will be
invoiced and paid in installments according to the schedule below:

/Invoice Date

September 15, 2022

Services Billed: School Tuition =

|Fees for Speech, Hearing and Vision .

Services anticipated for August through October

‘Basedon
_ Data* As Of.

September 1, o
2022

November 15, 2022

Services anticipated for November through
December, plus adjustments relative to September
billing

November 1, 2022

January 17, 2023

Services anticipated for January through February,
plus adjustments relative to November billing

January 1, 2023

March 15, 2023

Services anticipated for March through April, plus
adjustments relative to January billing

March 1, 2023

May 15, 2023

‘Services anticipated for May through June, plus

adjustments relative to March billing

May 1, 2023

June 15, 2023

Final invoice reconciling payments with the actual
final 2022-2023 special education database, verified
in June; may result in a credit to the District/School or
payment due to the AlU, exclusive of the special
education school reconciliation.

June 2023

* Refers to student information in the AlU special education database.

NOTE: Services requested by the District/School after the review of the special education database
as of September may result in additional invoices.

[Continued on next page]
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Allegheny Intermediate Unit Services Agreement - 2022-2023
Addendum A: Special Education Services

5. Reconciliation for AIU-Operated Special Education Schools. Because of the
fluctuating nature of student enrollment at the AIU-operated special education schools, it is
agreed that the overall operating cost for each school will be continuously monitored to
determine whether revenue and expenses are in alignment with budgeted projections. The
parties agree that at the conclusion of the 2022-2023 school year, the AIU will perform a
reconciliation of its special education school revenues and expenses for the entire school year.
If the AIU revenues from the school programs provided under this Agreement exceed the
expenses incurred in providing such services, the District/School will receive a pro-rata credit;
if the AIU’s expenses incurred in its school programs exceed the revenues received by the AIU,
the District/School will be responsible for and pay to the AIU a pro-rata share of the excess
expenses. The reconciliation process will be conducted as follows:

AlU-Operated Special Education School Review and Reconciliation
Final reconciliation of revenues and expenses for the entire school year will
be completed and issued to the District/School. This may result in a credit
August 15, 2023 to the District/School or payment due the AlU

District/School payment to the AU for the pro-rata share of excess
September 1, 2023 | expenses, and/or ...

AlU credit issued to the District/School for the pro-rata share of excess
January 31, 2024 revenues

Any District/School due to receive a reconciliation credit and having open balances
payable to the AIU greater than 60 days past due will have the credit applied to open balances
or withheld until payment is received, as appropriate.
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NON-DISCRIMINATION STATEMENT

The Allegheny Intermediate Unit is an equal opportunity education institution and will not
discriminate on the basis of race, color, age, creed, religion, sex, sexual orientation, gender
identity or expression, ancestry, place of birth, national origin, marital status, familial status,
genetic information, pregnancy, handicap/disability, status as a handler or trainer of support
or guide animals, or any other legally protected characteristic in its educational programs,
services, facilities, activities or employment practices as required by Title IX of the 1972
Educational Amendments, Title VI and VIi of the Civil Rights Act of 1964, as amended, Section
504 Regulations of the Rehabilitation Act of 1973, the Age Discrimination in Employment Act
of 1975, Section 204 Regulations of the 1984 Carl D. Perkins Act, the Americans with Disabilities
Act, the Pennsylvania Human Relations Act, or any other applicable federal, state, or local
law. Any person who believes that s/he has been subjected to discrimination shall report all
incidents of such conduct to Erin Koebel, Director of Human Resources and Labor Relations,
Title IX Coordinator, Allegheny Intermediate Unit, 475 East Waterfront Drive, Homestead, PA
15120. 412-394-5957 erin.koebel@aiu3.net.



pennsylvania

DEPARTMENT OF EDUCATION

Emergency Instructional Time Template
Section 520.1 - 2022-23 School Year

As communicated to chief school administrators on July 6, 2020, Section 520.1 of the School
Code provides flexibility to meet minimum instructional time requirements in the event of an
emergency that prevents a school entity from providing for the attendance of all pupils or usual
“hours of classes at the school entity. As occurred for the 2020-21 and 2021-22 school year, the
Pennsylvania Department of Education (PDE) considers the World Health Organization-declared
Coronavirus disease (COVID-19) a global pandemic and an emergency as contemplated by
Section 520.1 for the 2022-23 school year. Nothing in Section 520.1 of the School Code should
be construed to extend beyond the 2022-23 school year.

A local education agency (LEA) that elects to implement temporary provisions in response to the
COVID-19 global pandemic may meet the minimum 180 days of instruction and 900 hours of
instruction at the elementary level and 990 hours of instruction at the secondary level through a
combination of face-to-face and remote instruction, consistent with the requirements outlined in
PDE’s May 23, 2022, guidance. Such LEAs must provide PDE with the following information
specific to the 2022-23 school year:

1. LEA’s Proposed Calendar and Schedule(s) for SY 2022-23
a. School Year Calendar

i
&

- School Year. .~ School Year

5 . Total Number of
Ny Instructional Days :
~ Must meet minimum 180 days

StartDate  End Date

08/25/2022  |06/02/2023
& -

b. Should a school need to use remote learning at either the student or school level,
LEAs should submit a sample weekly schedule reflecting remote learning as approved
by the LEA’s governing body. (Recognizing the need for flexibility and that
circumstances may change as the LEA responds to the COVID-19 pandemic, an LEA
may provide more than one proposed weekly schedule.)

i 180
! - ]

o




2. When using remote learning (i.e., learning outside of the school building), describe
how the LEA will ensure access for all students.

Students particpating in remote learning will either have Internet access in their

home or will be provided accommodations to assure they can access the Internet

(school access either internally or externally, wireless card, community access

available). All students are provided with a technology device K-12 through the

school issued iPad.

3. The Chief School Administrator and Board President affirm the following:

The proposed school calendar and academic schedule(s) will provide all students the
planned instruction needed to attain the relevant academic standards set forth in
Chapter 4.

The proposed school calendar and academic schedule(s) allow sufficient instructional
time necessary for content mastery and provide instructional blocks for each grade
level and content area.

The proposed school calendar and academic schedule(s) provide at least 900 hours
(elementary) and 990 hours (secondary) of in-person instruction and/or remote learning
for all students. (Such time may include synchronous and/or asynchronous instruction.)

The proposed school calendar and academic schedule(s) define instructional time for
students as time in the school day devoted to instruction and instructional activities
under the direction of certified school employees. (Such time may include synchronous
and/or asynchronous instructional activities.)

Clearly defined systems for tracking attendance and instructional time will be
implemented to ensure student engagement in remote instruction.

The LEA acknowledges that it must provide Free and Appropriate Public Education
(FAPE) during this pandemic-related emergency.

The proposed school calendar and academic schedule(s) ensures ESL services for
English Learners.

Clearly defined and ongoing systems for evaluating the quality and outcomes of
instructional delivery will be implemented, at least quarterly, and necessary
adjustments will be made when data highlight concerns about quality, equity, and/or
lack of progress in student learning.



Name of Local Education Agency: Shaler Area School District

06/20/2022
Signature of Chief School Administrator Date

06/20/2022
Signature of Governing Body President Date

Date Approved at Board Meeting: 06/20/2022

Please scan and submit this entire signed document, the proposed weekly schedule, and a
copy of the board meeting minutes at which such schedule was approved to to RA-
EDContinuityofED@pa.gov.

Questions can also be submitted to this email address.
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DEPARTMENT OF HUMAN SERVICES

Pennsylvania School-Based ACCESS Program (SBAP)
Local Education Agency Agreement to Participate
FY 2022 -2023

The School-Based ACCESS Program (SBAP) is administered by the Department of Human

Services (DHS) and its contractors, Public Consulting Group (PCG) and Sivic Solutions Group
(SSG).

The (LEA name) agrees to participate
in the SBAP by signature of its authorized representative below, and acknowledges that it will:

e Comply with all applicable State and Federal statutes and regulations, and policies which
pertain to participation in the Pennsylvania Medical Assistance (MA) Program; and

o Assign arepresentative of the LEA to participate in SBAP training designated as mandatory;
and
Participate in the Random Moment Time Study (RMTS); and
Submit compensable direct service claims; and

o Complete annual cost reconciliation/cost settlement of direct service claiming.

Direct Service Claiming Process and Fees:
All claims paid under the SBAP will be deposited into a restricted receipt account managed by
the Commonwealth’s Comptroller Operations.

Monthly processing fees will be deducted from the LEA’s restricted receipt account and remitted
to PCG.

Dates of Service 7/1/22 to 6/30/23 : =
Direct Service $0.42/claim
Transportation $0.21/claim

Funds can be withdrawn by submitting PDE Form 352 (School Age) or 352 M (for EI programs)
to the Pennsylvania Department of Education, Bureau of Special Education along with a brief
description of the intended use of the funds. Funds must be used to enhance and supplement the
special education program within the LEA.
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Medicaid Administrative Claim (MAC) Process and Fees:
The LEA must receive direct service claiming reimbursement in order to receive and retain MAC
reimbursement.

The LEA will provide the information and data to PCG which is needed to conduct the three (3)
quarterly time studies.

The LEA will receive 25% of documented and approved administrative costs less PCG’s
processing fee associated with administrative claiming.

PCG’s processing fee for each billable administrative claim unit submitted under the program is
50% of the LEA share, up to a maximum of $540, per quarter. (For example, if the LEA share is
$600.00, the processing fee will be $300.00)

DHS will receive 25% of the documented and approved administrative costs.

MAC payments are issued via direct deposit to the bank account identified by the LEA and not
deposited in its restricted receipt account.

Signature of LEA Representative:

Printed Name:

Title: Date:

RETURN COMPLETED FORM TO PCG VIA
FAX (717) 884-7799 OR EMAIL SBAPsupport@pcgus.com
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